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Why do we care about retaliation?

e |In 1992, 72,302 individuals filed discrimination
charges with the EEOC.

— In 2006, the number was 75,768.

e |In 1992, 10,499 individuals filed Title VI
retaliation claims

— In 2006, the number was 19,560.
* Nearly a 100% increase.
—1In 2007, the number jumped to 23,371.




Why do we care about retaliation? (cont.)

Why the increase?

— Retaliation claim can be successful even when
the underlying discrimination claim is not.

» Especially after White.

The probability of recovery is higher than other
types of discrimination cases.

'he median awards tend to be slightly higher
nan in other types of discrimination cases.

"he broader standard contained in White.
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Brian Zickefoose is an Associate with Shughart Thomson &
Kllroy, P.C. He has experience defending employers in
both state and federal court and before state and federal
agencies against allegations of sexual harassment,
retaliation, wrongful discharge, and discrimination claims
including age, race and sex discrimination; and in advising
employers on compliance with various state and federal
statutes including the Older Workers’ Benefit Protection Act,
the Family Medical Leave Act and Wage and Hour Law. In
addition, Brian has experience assisting clients in pursuing
former employees for violations of non-competition
agreements and for unfair competition.

You can also visit our website at www.stklaw.com
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